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Teagasc worker wins fixed-term work case, appeal likely
ANDY PRENDERGAST
A new WRC adjudication decision outlines that a Teagasc fixed-term employee’s contract ‘transmuted’ to a contract of indefinite duration in 2022 and ordered the agriculture body to pay salary arrears for the last three years.
The new ruling, ADJ-00057939, is significant in that there are other fixed-term cases involving Teagasc that have been lodged with the WRC, with hearing dates awaited. However, IRN understands the employer will appeal the new decision to the Labour Court.
In the instant case, Mr Asaf Shnel, a member of SIPTU, claimed he should have been given a CID due to working a series of continuous fixed-term contracts since 18 November 2019. The work he has carried out on each contract “was similar/over-lapped and is an ongoing need of” Teagasc.
He pointed to continuity of work between the contracts and the fact that his line management has not changed in the past five years.
Teagasc said there was no renewal of his first and second fixed-term contracts within the meaning of the Fixed-Term Work Act of 2003. It said that his continuity of service was broken between each of the fixed-term contracts and that, without prejudice to this position, there was objective justification for the renewal of each fixed-term contract.
AO Bríd Deering concluded, however, that Mr Shnel became entitled to a contract of indefinite duration by operation of the law on 3 October 2022.
The day before, Mr Shnel was told to resign from his first contract (technician grade), so he could start on his second, fixed-purpose contract (on the technologist scale).
The AO found that the complainant did not voluntarily resign his employment on 2 October 2022, before his first contract had ended, to take up employment under the second contract. This was based on sworn testimony and other evidence, such as a ‘resignation link’ included in the formal offer of the second contract.
Because his resignation was not voluntary, his continuity of employment was not severed, she said.
CONTINUOUS SERVICE
Mr Shnel started his second contract on 3 October 2022 and this contract ran until 30 September 2024. Therefore, his total service across the two contracts was four years, 10 months and 13 days.
As his service was continuous, the AO determined he had a contract of indefinite duration from 3 October 2022.
Under section 9(4) of the Fixed-Term Act, an employer can use objective justification for renewing a fixed term contract beyond the limits allowed.
The AO noted from caselaw that successive fixed-term contracts “cannot be used to fill a permanent, ongoing need of the employer, and an employer cannot pre-emptively have recourse to successive fixed-term contracts to safeguard against the possible future risk of having too many permanent employees.”
She was not satisfied on the evidence presented to her that objective justification had been made out in the case of Mr Shnel.
SALARY ARREARS
AO Deering ordered Teagasc to place the complainant on the appropriate point of the Technologist grade 1 pay scale that the complainant would now be on, had he not been moved to the Technician grade 1 pay scale on 30 September 2024.
Teagasc must also pay the complainant any arrears of pay due to him arising as a consequence of this decision (i.e., the complainant should have continued to be paid at point 2 of the technologist grade 1 pay scale after the 30 September 2024 until 2 October 2024; point 3 of the technologist grade 1 pay scale effective from 3 October 2024 until 2 October 2025; and point 4 of the technologist grade 1 pay scale with effect from 3 October 2025).
The current starting point (as of August 2025) on the technologist grade is €41,996 while the starting point on the technician scale is €37,315. The difference in points 2, 3 and 4 between both scales is larger again.
The complainant was represented by Peter Glynn, SIPTU. The respondent was represented by Tanya Egan, ER Manager. (ADJ-00057939, AO: Bríd Deering)
IRN understands there are nine other cases lodged at the WRC, with a couple of cases involving service periods claimed to be in excess of eight years.

